YON-507 - HUMAN RESOURCES MANAGEMENT - Sosyal Bilimler Enstitiisi - Isletme Ana Bilim Dali
General Info

Objectives of the Course

This course aims to inform the students about the practices of human resources management and career management. The other purpose of this course is making
students have early information about the practices of HRM that they can meet during their professional lives.

Course Contents

This course covers the topics of Introduction to Human Resources Management, Reasons for the Development of HRM, Personnel Management and HRM Comparison,
HR Planning, Job Analysis, HR Recruitment and Selection, Job Analysis, Job Interview, CV Resume Preparation, Cover Letter Preparation, Career Planning, Problems in
Career Management, Performance Appraisal, Job Appraisal, Compensation Management, Occupational Health and Safety, and Collective Bargaining.

Recommended or Required Reading

Mathis, R.L., Jackson, J.H., Valentine, S., Meglich, P. (2017), Human Resource Management. 15th Edition. Boston: Cengage Learning; Collective. (2018). Human Resource
Management, Istanbul University, Faculty of Business Administration, Human Resources Department, Beta Publications, Istanbul, 2018; Bingdl, Dursun (2021), Human

Resource Management, Arikan Publications, Istanbul; Can H. and Kavuncubasi S. (2019). Human Resource Management in the Public and Private Sectors, Siyasal
Kitabevi, Ankara; Ozgener, S. (2025), Human Resource Management, Working Paper, Nevsehir; Writing Board, Projector

Planned Learning Activities and Teaching Methods

Presentation, Lecturing, Discussion, Brainstorming, Question-answer
Recommended Optional Programme Components

Scientific Articles, Live Job Interviews, and HRM Videos

Instructor's Assistants

There are no teaching assistants.

Presentation Of Course

In Person Teaching

Dersi Veren Ogretim Elemanlari

Prof. Dr. Sevki Ozgener

Program Outcomes

can define the HRM applications in organizations

can analyze personnel procurement and selection processes.
can explain the functions of Career Management and HRM
Can conduct the main types of interviews.
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1 Ozgener, S. (2025). HR Lecturing and Discussion troduction to

Management Working Paper, Human
NEVU Faculty of Economics Resources
and Administrative Sciences, Management
Nevsehir. pp.1-22 Can H. and and Historical
Kavuncubasi S. (2009). Developmen

Human Resources
Management in Public and
Private Sectors, Siyasal
Publishing, Ankara, pp.5-25
Mathis, R.L., Jackson, J.H,,
Valentine, S., Meglich, P.
(2017), Human Resource
Management. 15th Edition.
Boston: Cengage Learning
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Ozgener, S. (2025). HR
Management Working Paper,
NEVU Faculty of Economics
and Administrative Sciences,
Nevsehir. pp.1-22 Can H. and
Kavuncubasi S. (2009).
Human Resources
Management in Public and
Private Sectors, Siyasal
Publishing, Ankara, pp.5-25
Mathis, R.L, Jackson, J.H.,
Valentine, S., Meglich, P.
(2017), Human Resource
Management. 15th Edition.
Boston: Cengage Learning

Ozgener, S. (2025). HR
Management, Working Paper.
NEVU Faculty of Economics
and Administrative Sciences,
Nevsehir. pp. 1-22 Can H. and
Kavuncubasi S. (2009).
Human Resources
Management in Public and
Private Sectors, Siyasal
Publishing, Ankara, pp.5-25
Mathis, R.L., Jackson, J.H,,
Valentine, S., Meglich, P.
(2017), Human Resource
Management. 15th Edition.
Boston: Cengage Learning

Can H. and Kavuncubasi S.,
Human Resources
Management in Public and
Private Sectors, Siyasal
Kitabevi, Ankara, 2009. pp.5-
25 Collective. (2018). Human
Resources Management,
Istanbul University, Faculty of
Business Administration,
Human Resources
Department, Beta
Publications, Istanbul; Bingdl,
Dursun (2021), Human
Resources Management,
Arikan Publications, Istanbul.

Laboratory TeachingMethods

Lecturing and Discussion

Lecturing and Discussion Method

Lecturing and discussion

Theoretical Practise

troduction to
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Resources
Management
and Historical
Developmen

Personnel
Management
versus Human
Resources
Management

Human
Resources
Management
Principles and
HR Functions
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Bingdl, D. (2021). Human
Resources Management,
Arikan Publications, Istanbul,
2021 Collective (2020).
Human Resources
Management, IU Faculty of
Business Administration,
Human Resources
Department, Beta
Publications, Istanbul, 2020.
Ozgener, S. (2025). HR
Management, Working
Papers, NEVU Faculty of
Economics and Administrative
Sciences, Nevsehir. pp. 22-40

Bingdl, D. (2021). Human
Resources Management,
Arikan Publications, Istanbul,
2021 Collective (2020).
Human Resources
Management, IU Faculty of
Business Administration,
Human Resources
Department, Beta
Publications, Istanbul, 2020.
Ozgener, S. (2025). HR
Management, Working
Papers, NEVU Faculty of
Economics and Administrative
Sciences, Nevsehir. pp. 22-40
Bingdl, D. (2021). Human
Resources Management,
Arikan Publications, Istanbul.
Ozgener, S. (2025) Career
Management Working
Papers, NEVU Faculty of
Economics and Administrative
Sciences, Nevsehir. pp. 1-22

Bingdl, D. (2021). Human
Resources Management,
Arikan Publications, Istanbul,
2021 Collective (2020).
Human Resources
Management, IU Faculty of
Business Administration,
Human Resources
Department, Beta
Publications, Istanbul, 2020.
Ozgener, S. (2025). HR
Management, Working
Papers, NEVU Faculty of
Economics and Administrative
Sciences, Nevsehir. pp. 22-40

Students are responsible for
the textbook and course notes
for the first eight weeks.

Laboratory TeachingMethods

Lecturing and discussion

Lecturing, Discussion, Role Playing, and Case Study

Lecturing, Discussion, Role Playing, and Case Study

written exam
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HR Planning,
Job Analysis,
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Description,
Job
Specification,
and Job
Design

HR Planning,
Job Analysis,
Job
Description,
Job
Specification,
and Job
Design

HR
Recruitment
and Selection

HR
Recruitment
and Selection

Ara Sinav

Practise
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Ozgener, S. (2025). CV
Resume Preparation Paper,
NEVU Faculty of Economics
and Administrative Sciences,
Nevsehir. pp. 1-30.

Ozgener, S. (2025). Job
Interview, Working Papers,
NEVU Faculty of Economics
and Administrative Sciences,
Nevsehir. pp. 1-52

Ozgener, S. (2025). Job
Interview, Working Papers,
NEVU Faculty of Economics
and Administrative Sciences,
Nevsehir. pp. 1-52

Bingdl, D. (2021). Human
Resources Management,
Arikan Publications, Istanbul.
Kollektif (2020). Human
Resources Management, IU
Faculty of Business
Administration, Human
Resources Department, Beta
Publications, Istanbul. Mathis,
R.L., Jackson, J.H., Valentine, S.,
Meglich, P. (2017), Human
Resource Management. 15th
Edition. Boston: Cengage
Learning

Ozgener, S. (2025). Career
Management, Working Paper,
NEVU Faculty of Economics
and Administrative Sciences,
Nevsehir. pp. 1-28

Ozgener, S. (2025). Career
Management, Working
Papers, NEVU Faculty of
Economics and Administrative
Sciences, Nevsehir. pp. 1-22

The student is responsible for
the book chapters and study
notes for the last 6 weeks for
the final exam.

Laboratory TeachingMethods

Ozgener, S. (2024) Career Management Working Paper, NEVU
Faculty of Economics and Administrative Sciences, Nevsehir. pp. 1-
22 Bingol, D. (2021). Human Resources Management, Arikan
Publications, Istanbul, 2021 Kollektif (2020). Human Resources
Management, IU Faculty of Business Administration, Human
Resources Department, Beta Publications, Istanbul, 2020. Ozgener,
S.(2025) Career Management Working Notes, NEVU Faculty of
Economics and Administrative Sciences, Nevsehir. pp. 1-22 HR
Recruitment and Selection Lecture, Discussion, Role Playing, Case
Study Bingdl, D. (2021). Human Resources Management, Arikan
Publications, Istanbul. Ozgener, S. (2025) Career Management
Working Notes, NEVU Faculty of Economics and Administrative
Sciences, Nevsehir. pp. 1-22 CV Preparation, Job Application Letter
Design, and Reference Letter Ozgener, S. (2025). CV Preparation
Notes, NEVU Faculty of Economics and Administrative Sciences,
Nevsehir. pp. 1-30. Lecture, Discussion, Workshop, Homework, and

Role Playing

Lecturing and Discussion,

Lecturing and Discussion,

Lecturing and Discussion

Lecturing and Discussion

Lecturing and Discussion

Written Exam and Homework

Theoretical Practise
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Preparation,
Cover Letter
Design, and
Reference
Letter

Job Interview  Workshop,
and Role
Playing

Job Interview  Workshop,
and Role
Playing

Personnel
Training,
Performance
Appraisal, Job
Evaluation
and
Compensation

Career
Planning,
Career Tools,
and Problems
Encountered
in Career
Management

Career
Management
Approaches,
Occupational
Safety and
Health

Final Exam,
Curriculum
Vitae and
Cover Letter
Preparation
Homework
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Ders Oncesi Bireysel Calisma
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Final Sinavi Hazirlik

Odev

Rol Yapma/Drama
Uygulama / Pratik

Tartismali Ders

Assesments

Activities
Ara Sinav

Final

Number

14
14

ETIT, T Y RENEN

PLEASE SELECT TWO DISTINCT LANGUAGES
2,00
2,00
3,00
3,00
1,00
1,00
12,00
13,00
8,00
3,00
3,00
3,00

Weight (%)
40,00
60,00



isletme Ana Bilim Dali / YONETIM VE ORGANIZASYON ( YUKSEK LISANS - TEZLi ) X Learning Outcome Relation
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isletmeciligin temel kavramlar, isletmenin temel fonksiyonlari, isletme biliminin tarihsel gelisimi, diger bilim dallariyla olan iliskileri, isletmeler
ve cevreleri, isletmenin amaclar, fizibilite etltleri, isletme islevleri, firmalar arasi isbirlikleri ve girisimcilik konularinda ileri diizeyde bilgiye
sahiptir ve bu konularda yonetsel kararlari alir ve uygular.

Modern yonetim perspektifi ile orgiitsel diizeyde analiz yapma ve tasarlama, isletme yonetiminin; planlama, érgitleme, yiritme,
koordinasyon ve denetim islevlerini kavrama, anlatma ve uygulama konusunda bilgi sahibi olur.

Stratejik yonetimin temel kavramlari, stratejik yonetim siireci ve stratejik analiz ile strateji secimi, stratejileri uygulama ve kontrol
konularinda bilgi sahibi olur.

Kamu ve 6zel kesimde karsilagilan insan kaynaklari yénetimi uygulamalari kapsaminda yer alan; is analizi, insan kaynaklari temini ve secimi
ile kariyer ve performans degerlendirme ve Ucretlendirme gibi konularda ileri diizeyde bilgi sahibi olur ve calisma yasaminda bunlardan
yararlanir.

Organizasyonlardaki insan ve insan davranisi ile algi, tutum ve kisilik gibi konularin yani sira son yillarda érgutsel davranis alaninda ortaya
cikan yeni kavram teknik ve uygulamalara iligkin ileri diizeyde akademik bilgi ve birikime sahip olur.

Yonetim-Organizasyon alanina iliskin kuramsal tartismalari yorumlayabilmek ve ilgili yazina katkida bulunabilmek

Yonetim-Organizasyon alanina temel olusturan diger disiplinlerden yararlanabilmek ve bu disiplinlere iliskin ileri diizeyde bilgilere sahip
olur.

Alana iliskin kavram ve fikirleri bilimsel yontemlerle inceleyebilme, verileri yorumlayabilme ve degerlendirebilme yetenegine sahip olur.
Ogrenciler, IKY ve is hayati ile ilgili konularda yeterli bilgi birikimine ve becerisine sahiptir.

Ogrenciler, IKY alanindaki sorunlari tanimlar, analiz eder ve ¢éziim énerileri gelistirir.

Sozli ve yazili etkin iletisim kurar; bir yabanci dili en az. Avrupa Dil Portféyl B2 genel diizeyinde kullanir.

Ozgiin calismalarini bilimsel mecralarda paylasarak ya da bilimsel toplantilari takip ederek alanindaki giincel bilgileri takip eder ve alaninda
calisan diger kisilerle baglanti kurar.

isletmenin tiim temel fonksiyonlari hakkinda, bilim, kurum ve toplum etigine uygun sekilde 6zgiin arastirmalar yapar ve bulgularini tarafsiz
ve elestirel bir Uslupla raporlar.

isletme alaninda karsisina gikan problemleri ¢céziimlemede alana uygun yazilimlari kullanabilir ve yeni ¢éziim yéntemlerine ve yazilimlara
adaptasyon becerisi yiiksektir.

isletmelerde insan davraniglarini birey, grup ve érgiit baglaminda analiz etme ve degerlendirme becerisi kazandirir.

Yeni isletmelerin olusturulmasi amaciyla 6grencilere girisimcilik becerileri kazandirir ve 6rgut kilttirini analiz etme beceresi kazanir.
isletmelerde stratejik yonetim ve isbirlikleri hakkinda bilgi ve beceri kazandirir.

Ogrencilerin is ahlaki ve sosyal sorumluluk bilinci gelisir.

Ogrenciler yénetim ve organizasyon faaliyetleriyle ilgili bilimsel bilgiyi arastirma, analiz etme ve yorumlayabilme becerisi kazanir.
Organizasyonlardaki iKY uygulamalarini tanimlayabilir

Personel tedariki ve secim streclerini analiz edebilir.

Kariyer Yonetimi ve IK yénetiminin iglevlerini aciklayabilir.

Temel milakat (gortisme) tlrlerini yurutebilir.
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